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Objectives

Assess your
learning and

performance
needs related
to assessments

Ask key

guestions to
gain insight
beyond the
marketing
message

Apply a
checklist for

determining
which tool is
the right fit for
your
application
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oL
plural noun: assessments

the evaluation or estimation of the nature, guality, or ability of scmeone or something.

"the assessment of educational needs”

synonyms: evaluation, judgment, rating, estimation, appraisal. analysis, opinion
More

Translations, word origin, and more definitions
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Number of ATD 2019 Exhibitors
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p-lof4 2019 Asses=ment Vendors RAWDATA MIL02 - Aszeming Assemments

Exhibitors muld anly chogse up to 3 Product Cotegonies; use this tool to note vendors in your cobeg ores of imberest
{The number in poréentheses indiartes the namber of Exhibitors choosing that Categary. ]

Vendars in burnt arange are new ba our analysis in 2008

Diata as of 4711119 visit hitg de el - s ing g emmien bs for bes b this document.

Psychometric Assessment Tool Vendors
Assessments 247

Assessments International Inc.

AtmanCo

Bates Communications

Birkman International, Inc.

Caliper

Capsim

Core Strengths

Data Solutions International
Examination Online

Examity

Explomance, Metrics that Matter
Extended DIEC

Facehytic

Global Competence Associates
Hogan Assessment Systems, Inc
HRD Press
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Develop How Assessment Tools are being Used

PEOPLE
Diversity: 0.98%

2018 Surve
y Change Management: 0.93%
Selection/Hinng: 1.456%

Meeds Analysis: 1.46%
Creativity: 1.46%
Business Analysis: 1.45%
Succession Management: 1.95%
Culture Creation/Change: 1.95%
areer Management: 1.95% Leadership Development: 9.27%
eIl etk - Communication Skills training:

Critical Thinking/Problem 7.32%
Solving: 2.44% ;
aaRg i Professional Development: 7.32%

Technical/Industrial Skills -
ccutive Devel@mmmeng: 29395

Skills Development: 3.41%
Sales traiming: 3.41%

Emotional Intelligence
training/development: §,83%
" Coaching: 5.37%

‘tion Development: 3.41% Career Development: 4.88%

~wee Engagement: 3.41% Personal Development: 4.86%

- Service training: 3.90% - Teambuilding: 4.858%

Tranming: 4.88%

www.DevelopPEOPLE.com
1.888.871.1780 U.S.

@SharonWingron
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Assessment management

atd

Assessment and portal solutiol

Certification, channel expertise, regulatory ¢

Create, deliver and analyze

)

online assessments

for

(¥ Compliance [ Certification AHBWZE‘

W Learni W Ch | Experti

[ Learning (M channel Expertise d, secure delivery onfine or Reporting and analytics to share
to any device results with stakeholders

Learn more »



What applications
are you interested in?
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2018 Survey

Other: 1.72%

Motivation indicator; 1.72% -
Logic or Reasoning Test: 1.72%

c iti biility test: 1.72%
i L e Assessment Center: 0.86%

— Behavioral preference/style
assessment: 18.10%

Simulation - Role Play-based: Personality assessment: 12.07%

6.03%

Rater-based asseszsment (360):
9.48% ;
Skill assessment: 12.07%

Emaotional Intelligence -
assessment: 9.483% Communication style
assessment: 11.21%

www.DevelopPEOPLE.com

. .888.871.1780 U.S.
#ATD2019 M102 — Assessing Assessments @SharonWingron ! Ty
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2018 Survey

Types of Assessments Used in Selection & Hiring

Other: 2.44%

Simulation - Role Play-based:
2.44%

Motivation indicator: 2.44%

Career Interest survey: 2.44%

Simulation - Computer-based:
4.88%
Communication style
gssessment: 4.38%

Cognitive abiility test: 4.88% ~

Behavioral preference/style
assessment: 17.07%

Skill assessment: 17.07%
Aszessment Center: 4.853%

Logic or Reasoning Test: 7.32% —

Emotional Intelligence -
Personality assessment: 14.63%:
assesement: 7.32% 3

Aptitude test: 7.32%

www.DevelopPEOPLE.com
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What types of assessments
are you interested in?
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Business/Organizational Results

Performance/Behavior/Application

Learning Needs
(Knowledge — Skills — Attitude)



What else would you consider?
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Business/Organizational Results

Performance/Behavior/Application

Learning Needs
(Knowledge — Skills — Attitude)



What else would you consider?
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The science behind the
2018 Survey assessment (validity and...

Factors Considered in Choosing Assessments

&

Eaze of administration -

Access o results -

Price -

Comparison and Group data
availability

53.57%

Participant/respondent
experience

Privacy considerations -

Turnaround time for receiving
results

Quality of customer service
and after-sale support

www.DevelopPEOPLE.com
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Vendor Selection Checklist

your primary criteria in the first column.

the priority ranking of your criteria.

rheck marks in columns for vendors who meet your criteria.
e notes in the "About the Vendor™ table.

Vendors to Research i

What’s important to you?
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mm Get Management Buy-in

m Create Application Support
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Feedback Counts!

Your feedback helps ATD continue to provide top-notch educational
programs that help you stay on top of a changing profession.

Evaluations forms for this session are available via the mobile app
and at the following link: http://www.atdconference.org/attendees.
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